Work Based Learning Experiences

What They Are & How to Do Them




Learning Objectives

Following this training, attendees will:
1. Understand the import of Work Based Learning Experience (WBLE)

2. Understand the range of WBLEs

3. Understand the objectives of each type of WBLE & differences
between them

4. Have access to WBLE tools
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Learning Objectives
Following this training, attendees will:
Understand the import of Work Based Learning Experience (WBLE)
Understand the range of WBLEs
Understand the objectives of each type of WBLE & differences between them
Have access to WBLE tools (Note that all tools are a work in progress; they were recently developed and will no doubt be revised as we use them.  For now, all are welcome to use them and revise them per their needs.)





Why the Emphasis on Pre-ETS?

Because students with disabilities have:
1. Poor high school graduation rates Twice the rate
2. Poor college attendance/completion rates 1/2 the rate

3. Poor employment rates 1/3the
rate

When compared to their non-disabled peers, can
guess the rate at which they drop-out,
go to college, and get jobs?
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Why? (Get their attention…)

Tell the bad news.
CLICK to Ask the question and collect responses.
CLICK to reveal the answers…For the past 24 years, research reveals that swd—when compared with their non-disabled peers—:
Drop out of high school at twice the rate
Go on to college at half the rate 
Get employed at one third the rate

WIOA mandates that we—VRCs, teachers, workforce partners—do better through a renewed emphasis on evidence based pre-employment services.  (Caveat: I say “renewed” because many of us have helped swd engage in these activities for years.  The stats, though, suggest we continue our efforts with renewed vigor and understanding.)




5 Required Pre-ETS Services

Job Exploration Counseling on Post Secondary Instruction in Self-
Counseling Training Opportunities Advocacy

Work Place Readiness
Training

\Work Based Learning
Experiences



Presenter
Presentation Notes
5 Evidence Based Pre-Employment Services
Introduce the 5 Pre-ETS
Explain non-linearity of Pre-ETS; swd may return to a former service at any time. For example: a student may return from a WBLE to MCIS to research a different job.
Again, our focus today will be on Pre-ETS service known as: Work Based Learning Experiences




Work Based Learning Experiences

Features

e Links school experiences to real-life work activities

* Emphasis on pre-employment learning
 Emphasis on exposure to work, not mastery of skill-set

e Conducted thru web-based resources &/or direct employer or
community involvement

e Meant to motivate youth
e Must be provided in an integrated setting
e Requires an evaluation of acquired work relevant skills
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Work Based Learning Experiences—features of:
Links school experiences to real-life work activities (it’s about exposure to work, not about learning a new skill set)
Can be done thru web-based resources (MCIS) and direct employer or community involvement (job shadow)
Meant to motivate youth
Must be provided in an integrated setting
Requires an evaluation of acquired work relevant skills



Work Based Learning Experiences

Interest Inventory
Informational Interview
Job-Site Tour

Job Shadow
Volunteer Experience
Paid Work Experience
Internship
Apprenticeship
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8 TYPES of WBLEs
List them

Note that foundational activities such as Interest inventories (wherein we learn about ourselves) & Info Interviews (wherein we begin to learn about the world of work) begin in the previous Pre-ETS category Job Exploration Counseling


Work Based Learning Experiences

Interest Inventory HEAR
Informational Interview

Job-Site Tour SEE H:
Job Shadow

Volunteer Experience DO IT
Paid Work Experience

Internship

Apprenticeship
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A way to distinguish the differences between WBLs is to look at their overall function… 
Hear It
See It
Do It


Interest Inventory

2paratory opportunity for
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Interest Inventory—about Me

Preparatory opportunity for students to learn about their interests & work related preferences.
What do I enjoy?
What do I do well?
What do others say I do well?
What kind of environment do I want to work in?

Click to show example of MCIS Interest Profiler; using the image, explain briefly how the profiler works.


"Qn Interview

9r students to
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Informational Interview—About the Job

An informal conversation with someone working in a career area/job that interests you  and who will give you information and guidance on that job/career
It is not a job interview, and the objective is not to find job openings

In addition to the Info Interview, MCIS is a goldmine of information on the world of work:
CLICK to show MCIS example

CLICK to Invite audience to review handout along with you:  VRBS Informational Interview


Job Site Tour

Job Site Tour

Opportunity for students to
observe others performing a
job of interest in an integrated
setting.
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Job Site Tour

Opportunity for students to observe others performing a 
job of interest in an integrated setting.

Examples include:
A group excursion for the purpose of first-hand observation to specific work sites. 
Students learn about the business, meet employees, ask questions and observe work in progress



Job Shadow Kit

Job Shadowing Kit

A job shadow expenence 15 literally spending time “in the shadow™ of a person domng s or her job. It
immerses each student in the world of work, where they can get first-hand information about job skills and
careers. By bringing students into the workplace to see a professional at work, very real and tangible options
come alive for them. Job shadowing creates a critical link between education and success. This helps students
not only visualize themselves in that work environment, but it also empowers them to identify what educational
choices will coincide with that career path.

Great Falls Public Schools Job Shadow Program has been matching students with employers since 2005, and
the successful relationships we have built with commumity business partners continue to grow.

The items listed below are REQUIRED DOCUMENTATION that is to be completed BEFORE you amive at
the Job Shadow site. If you are missing any of these decuments, an employer will tum you away. When you
recerve your placement email and confirmation, print 1t out and make sure 1t accompanies you to the Job
Shadow appointment along with the five forms identified below.

Student Expectations & Responsibilities

Student Confidentiality Statement

Parent Permission Form

Talking Points (Guideline of questions for students to ask during
Emplover Evaluation

o o

After your job shadow experience, you will be expected to complete a student evaluation
vou note to your Job Shadow Host.

» Shadow
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Job Shadow

Opportunity for students to more closely observe an assigned  person performing a 
job of interest in an integrated setting.

Students learn about a job by walking through the work day as a shadow to a competent worker. 
The experience is a temporary, unpaid exposure to the workplace in an occupational area of interest to the student
Can be thought of as an expanded informational interview. Many of the same rules apply to job-shadowing as apply to informational interviewing, from preparing for the experience, to scheduling it, getting the most out if it, and following up on it.
During your job-shadow experience, you follow the professional you’re shadowing through his or her work day. You observe the rigors of the job, the company culture, and ask lots of questions.

CLICK to Invite audience to review handout along with you:  VRBS Job Shadow Kit **Adapted from Great Falls High School.  Thanks you GFHS!
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Volunteer Work Experience

Opportunity for students to get hands-on experience in a particular job located in an integrated setting.  (Example:  high school Key Club, United Way, local Humane Society)
 
Features:
Only at non-profit organizations
Not a long term substitute for paid work. 
A way of exploring interests, developing beginning skills, gaining experience, building a resume, and making connections 
Short term support and training can be provided

*Volunteer Site Clarifier--If the worksite typically uses volunteers to perform specified duties, it is okay for swd to work at the site in an unpaid, volunteer capacity. If workers are typically paid, then the swd must also be paid.

CLICK to demonstrate how to explore local volunteer opportunities

CLICK to Invite audience to review handout along with you:  VRBS Volunteer Handout
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Paid Work Experience

 Opportunity for students to get hands-on experience in a particular job in an integrated setting while getting paid. 

Considerations:
Establish the work-based learning opportunities compatible with the youth’s preferences and interests (learned from previous WBLEs)
Determine if there are assistive technology needs for the WBLE experiences.
Determine the learning objectives for each WBL opportunity
I will learn whether or not I enjoy this type of work
I will learn if this work environment suits me
I will learn if I have natural abilities in this area and/or if I need further training/education to do this job
Review the objectives with the employer(s) as well as with the student before the experience starts
What are the essential functions of the job?
What are the employer’s expectations (arrival time, dress code, etc.)
Provide opportunities for reflection/evaluation at the end of the learning opportunity for the youth and employer
I learned that I did/didn’t like the job
I learned that I did/didn’t enjoy the environment/working conditions (e.g., the swd who professed to enjoy working outside, but learns she doesn’t like it so much when it’s cold!)
I learned that I need more education to do this job  (I’m okay/not okay with that.)

CLICK to Invite audience to review handout along with you:  VRBS Paid Work Experience
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Internship
Another opportunity for students to get hands-on experience in a particular job in an integrated setting

A temporary position with an emphasis on on-the-job training rather than merely employment
Can be paid or unpaid
An opportunity to develop specific job related skills before you are qualified for an actual job

CLICK to Invite audience to review handout along with you:  VRBS Internship Program Model



School-Based Apprenticeship

School —-Based
Apprenticeship

Opportunity for students to
get hands-on experience in a
particular trade in an
Integrated setting.

* Pathways & Competitions
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School –Based Apprenticeship

Opportunity for students to get hands-on experience in a particular trade in an
integrated setting.  

Notes: 
These are different from registered apprenticeships. 
While still considered pre-employment activities, swd can begin to develop skill mastery in these experiences.
 
Two Types:

Career & Technical Education Pathways
Business Education
Family & Consumer Sciences
Health Occupations
Industrial Technology

Competitions
Require students to demonstrate mastery of career-related skills through presentations or competitions that are judged by professionals. 
Competitions in the fields of agriculture, business, health, hospitality and industrial technology.
Counselors can help students get involved in the classes and clubs that include these competitions 	
HOSA for future health professionals
Job for Montana’s Graduates (JMG)
Skills USA
Future Farmers of America 
Family, Career and Community Leaders of America Club
Business Professionals of America







»
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In addition to questions, consider inviting teachers to share about the WBLEs they have initiated in their schools.


	Work Based Learning Experiences
	Learning Objectives
	Why the Emphasis on Pre-ETS?
	5 Required Pre-ETS Services
	Work Based Learning Experiences
	Work Based Learning Experiences
	Work Based Learning Experiences
	Interest Inventory
	Informational Interview
	Job Site Tour
	Job Shadow Kit
	Volunteer Work Experience
	Paid Work Experience
	Internship
	School-Based Apprenticeship
	Questions?



