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Heart disease is the leading cause of death in Montana as well as in the United States. Together, heart
disease and stroke, known as cardiovascular disease, accounted for a third of all deaths in Montana
during recent years. There are multiple risk factors for cardiovascular disease. Cigarette smoking,
obesity, physical inactivity, high blood pressure and high cholesterol are among those which can be
modified by an individual’s lifestyle. Montana’s worksites can play an important role in helping employees

attain and maintain cardiovascular health.

In 2000, the Montana Cardiovascular Health Program conducted an assessment of workplaces with at
least 250 employees, as well as Indian Health Service and Tribal workplaces. Sixty-three surveys were
mailed, and 48 surveys were returned (76% response rate). The standardized mail survey was adapted
from New York’s Heart Check Worksite Assessment and included items regarding health risk assessment
and organizational structure, smoke-free environment, nutrition and physical activity programs, and
health screening. Responding worksites were categorized as the following: Manufacturing/Mining

(13%). Retail /Sales/Services [10%). Education (8%). Government (30%). and Health Care (40%).

It your organization responded to the survey, a personalized graph has been inserted in
this report that indicates how well your organization is doing to provide policies, programs
and benefits that promote cardiovascular health among your employees. We thank you

for your participation in this survey.



A total of 48 worksites responded,
the majority of which were governmental or health care organizations.

Table 1. Characteristics of worksites responding to the survey (N=48).

Manufacturing/  Retail /
Mining  Sales/Services Education Government Health Care  Total

(n=6) (n=5) (h=4)  (n=14)  (=19) (N=48)
% % % % % %

Number of employees

Less than 250 .. ...coiiiiiiiee e ©) ovnoncomonoo (O ISR 75 ... 22 . 21 . 21

25110500 .. . i 67 v 80 ... 25 OV 42 ... 52

More than 500 ... ...ccoooiiiii e 33 i 20 . O.vvvennnn. 21 . 37 . 27
Full-time employees

Over 50% of workforce ..., 100 ........... 100 .......... 100.......... 93 . 95 ... 96

Over 75% of workforce ... 100 ..o 80 ............ 2'3 ooonnonnt Y/, ST comomonne 54
Manual labor

Over 50% of workforce ... 83 ... 20 ooeooommoeee © sonsossan 36. . 18 ......... 30

Over 75% of workforce ... O7/— © Stoosotedtl Okl OL..F...... 12 cooonssa 13

Many of Montana’s major employers have organized efforts to help employees
recognize their risk for cardiovascular disease and to promote healthy lifestyles.

Table 2. Health risk assessment and organization for wellness promotion among worksites.

Manufacturing/  Retail /
Mining  Sales/Services Education Government Health Care  Total

% % % % % %
Provide health risk appraisals* ... 17 oo 20 .o 50........... ... ST 35
Have wellness committee™® ...........ccoooiiiiiiiiiieeeens 0 i ZOSIC 50 ... A 42 ... 31
Have wellness objectives® ..............cccooiiiii . 17 i, 20 .o 50........... 29 .. 42 ... 33
Have position responsible for wellness program* ...... I 25 o 50........... 50 ... G 47

*Health risk assessment and organization items included in total score (see Table 7)



Most Montana worksites have curtailed smoking in buildings
but few offer incentives for individuals to quit smoking altogether.

Table 3. Smoke-free policies and promotion of smoking cessation among worksites.

Manufacturing/  Retail /
Mining Sales/Services Education Government Health Care  Total

%o % % % % %

Smoke-free work policy*
NO POICY oo 33 s (O O O 16 ......... 10
Partial ban on smoking .........c.ccooiiiiiiiiiiiiiiiee [ i7a——— 20 i, @ 7 e IO O L 6
No smoking in buildings ............oooviiiiiiiiiiiiiees 50 i 60 ..o 5 79 .. 74 ... 71
No smoking on grounds or buildings....................... (O RERw. @i ... ... ....... SR 6
UNKNOWN oo 0 e, 0 o SNl ... ... ... 5 o 6
Offer incentives to quit smoking™ ..........cccoceeeiniienn. 0 e 20 i (0 or........ 2 15
Provided cessation programs in past 24 months* ...... 33 2OR.......... O S BON.......... 68 ......... 45
Sell tobacco products on premise ..........ccccceeeeniienn. 0 e, ... . 7 ol AN 0 B 2

*Smoke-free environment items included in total score (see Table 7)

Vending machines are widely available,
but there are relatively few healthy choices in the machines.

Table 4. Healthy food options available and nutrition programs provided by worksites.

Manufacturing/  Retail /
Mining  Sales/Services Education Government Health Care  Total

% % % % % %

Vending machines available ... 100 .o 80 .einn 100........... GEEWY . G ... 85
Healthy food options available in vending machines

210 5 OPHONS .eeuviiiieiiiiie ettt 50 i 100 ............ 75 i 75 aoacoonoasact V26 J— 73

More than 5 0ptions .........cc.ccevieiiiiiiiiieeiee e (O R . B 0 13 5
Cafeteria or snack-bar available ..o GG 50 i 100........... ZI ... . ...... 87
Health food options available in cafeteria or snack-bar

210 5 OPHONS ettt 50 i, (1 — /S J— V2O J— 14 ... 26

More than 5 0ptions ..........ccccevveiieiiiieeie e (O BERWN...... 75 i ) 86 ... 59
Offered nutrition programs in past 24 months .................... 17 i, (O R 25 . 14 . 89 i 43

Heart healthy diet .........cocoooiiiiiii 17 i O I 25 i ) 78 . 34

Weight management ............ccocooiiiiniiiiiicecee 17 i (O (0 IS 14 .. 72 e, 34

Low fat cooking .........ooveveiiiiiiiiiicee 0 i, [0 IR (0 I (O S 50 i 19
Offered incentives for nutritional programs ................c....... 0 e O IR (O I 50 i 18 oo 18
Offered nutrition programs in past 12 months* .................. 0 i (O ISP 25 7 oo B 68 ... 31
Have policy requiring heart-healthy food and

beverage choices at meetings and work functions .............. (O R 0 e (0 B 0) . BT 0 e, 0

*Nutrition program items included in total score (see Table 7)



Although half of the responding worksites sponsor sports teams,
few offered fithess oriented programs directly to employees.

Table 5. Fitness and exercise option provided by worksites.

Manufacturing/  Retail /

Mining Sales/Services Education Government Health Care  Total
% % % % % %
Offer discounted memberships to off-site
exercise facilities* ..o 83 i 20 oo O B 50 S8 48
Have onssite exercise facilities* ............ccccoviinninn. 0 i 20 oo 100.......... A S ....... 48
Provided fitness oriented programs in past 2 years*... 33 ............. 60 ... 100.......... 25 SR 39 ....... 43
Fitness-oriented programs offered on paid time........... e o oo G . LS. 25 38 ....... 36
Have policy encouraging physical fitness................... (O oo ek 20 i 50 ... ... 111 P 12
Provide incentives to employees to participate
in fitness Programs ............ccccieeiiiieiiiiie e (DI I . . 7 o IR 6
Have signs to promote the use of stairs in worksite ...... (O TSR O, . ... SN 21 ... 15
Have outdoor exercise areas, bike racks or walking trails . 40 ............. A0S sn. ... S ... 47 ... 48
Sponsor sports teams and events for employees......... 40 oo qo.......... 50..4...... SO ... 68 ....... 52

*Physical activity program items included in total score (see Table 7)

Health care and education worksites offered blood pressure
and cholesterol screening most frequently.

Table 6. Blood pressure and cholesterol screening provided by worksites.

Manufacturing/  Retail /
Mining  Sales/Services Education Government Health Care

% % % % %

Offered blood pressure screening in past 2 years* .... 50 ............. 75 i 100.......... 43............ 58 ...
Provide educational materials and counseling

with blood pressure screenings ............ccccveeeeinnn. (< YA 67 o 100.......... 83 . A .
Arrange or provide medical follow-up for blood

PreSSUME SCrEENMINGS «.vvvvvvveerreiiinnneaaaaaeaaaaaaaaaeeeens GG 3 conconnoosas 25 cassoasosss 17 i 46 ......
Offer incentives for employees to maintain

normal blood pressure............ccccoooiiiii (T (O TR (0) O ... 0......
Offered cholesterol screening in past 2 years* .......... 50 . 40 ........... 100.......... 43............ 65 ...
Provide educational materials and counseling with

cholesterol screenings ...........cccccceiiiiiiiiiiiieeane, 67 i 100 .......... 100.......... 83 s o1 ...
Arrange or provide medical follow-up for

cholesterol screenings ...........cccccoeiiiiiiiiiiieeeine 67 i 50 25 i Oeeein 55 ...
Offer incentives for employees to maintain

normal cholesterol levels ................coooo (O LT (O JRT Oeviiiens O 0.......

*Health screening items included in total score (see Table 7)

Total
%



Health care and education worksites were most likely to provide supportive
environments for employees to reduce cardiovascular risk.

Table 7. Mean scores for wellness program components, by component, and overall.

Manufacturing/  Retail /
Mining  Sales/Services Education Government Health Care  Total

Health risk assessment and organization .................. 0.7 coveeie. 0.8....c..... 2.0 ......... [ 1.9 1.5
Smoke-free environment .............occiiiiiiiiiiii 0.8............. 1.2, 0.8 ......... 14 ... -7 oo s 1.4
Nutrition and physical activity programs ................... 57— 1.0 20 - ERER [ 2.4....... 1.7
Health screening.........ccccooeviiiiiiiiiiiiieee, 1.2, 10 - PREN 1, 1 - 2 1.7
Total score+* ..ot )/ concce e 4.0........... VROR ... 4.6........ Zalm.... . . 5.6

Data are mean scores

+Total score includes 13 items (4 in health risk assessment and organization, 3 in smoke-free environment, 4 in nutrition and physical activity
programs, 2 in health screening)

*P = 0.05, Significant difference in total scores between groups (ANOVA).

The Montana Cardiovascular Health Program
is interested in the promotion of heart-healthy worksite environments.
If you are interested in receiving more information about resources
for worksite wellness, or if you have questions regarding this report,
please contact Lynda Blades at (406) 444-7324 or Iblades@state.mt.us.
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Heart House

AMERICAN
COLLEGE Of 9111 Old Georgetown Road
Bethesda, MD 20814-1699

CARDIOLOGY

Office of the ACC Governor
for Montana

Please Reply to:

SHARONL, HECKER, M.D.
1101 8. Moncana

Butte, MT 59701

Tel: (406) 782.9132

Fax: {406) 723-9270

E-Mail: docwebb@in-tch.com

“As a cardiologist here in Montana, | cannot under
emphasize the importance of preventing heart disegse
and stroke. In oyr state, heart disease and stroke account
for one third of all deaths. This report on Montana’s
worksites is a first. Worksites have an important place in
decreasing the risks for those catastrophic illnesses.
Increased physical activity, smoking cessation, and healthy
eating are key components of a hegrt healthy lifestyle.
Heart healthy lifestyles are not just a concern for those of
us who work in health care. | hope more employers will
consider opportunities for Montana to become the best

place for heart health

~ Sharon Hecker, M.D.
Montanag Governor of the

American College of Cardiology

The mission of the American College of Cardiology is to foster optimal cardiovascular care and disease prevention through professional
education, promotion of research, teadership in the developmen; of standurds and guidelines and the Sormulation of health care policy.



A Note from the Governor:

“A healthy workforce is one of Montana’s greatest treasures. Forming
healthy eating and physical activity habits at work is key to keeping
Montanans fit. My experience as an Olympic athlete gives me a special
appreciation for good nutrition and regular physical activity. Healthy
lifestyles start at home with the family and continue at the worksite.
This report is the beginning of my efforts to recognize the impact
Montana’s employers can have on the health and well-being of their
hard working employees.”

~ Governor Judy Martz

The Montana Cardiovascular Health Program is funded through a cooperative agreement with the Centers for Disease Control and Prevention, Division of Adult and Community
Health (U50/CCU819128-02).

The Montana Department of Public Health and Human Services attempts to provide reasonable accommodations for any known disability that may interfere with a person
participating in any service, program or activity of the department. Alternative accessible formats of this document will be provided upon request. For more information, cqlr(406)
444-5508 or TDD: 1(800)253-4091. Five hundred copies of this public document were published at an estimated cost of $2.56 per copy for a total cost of $1,280.00 which includes
printing and $0.00 for distribution.
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